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The negotiations that are starting will be decisive for the 

future of the public health sector, and for the FIQ, there 

can be no half-measures. We, the healthcare            

professionals, are in a state of extreme fragility and we 

wish to carry out our work in a system different from the 

current one. This observation is shared as much by 

those entering the field as by those close to their       

retirement. We want to be able to fully exercise all of 

our skills, in complete and stable work teams and see 

our workload significantly reduced. This is what we 

hope to gain in this negotiation. 

 

Stay informed! Stay mobilized! Stay strong! 
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Dear healthcare professionals, 

 

In this New Year, I would like to wish us all a year filled with moments of quality 

time in both your professional and personal lives. 

 

This new decade will mark our first national negotiation with the CAQ, who made promises during 

the last elections.  

 

Let us remember our sectorial demands, especially our 2 main priorities which are: 

 

• Health and safety at all levels: an essential condition for healthcare professionals; 

• Attraction-retention: obtaining winning conditions for healthcare professionals.  

 

As well as our 5 objectives: 

 

• Promote the practice and expertise of healthcare professionals; 

• Allow access to quality positions; 

• Restore balance at work and in personal life in order to preserve the psychological health of 

healthcare professionals. 

 
As you can see, this new year will be filled with challenges, pitfalls, battles but especially gains. 

We won’t back down, we need to stand together to improve our working conditions.  

We’re done working ourselves sick 

In solidarity,  

 

Johanne Riendeau, President of FIQ-SPSSODIM 

 

 



Info nego 2020 
 

The Fédération Interprofessionelles de la Santé du Québec-FIQ has taken note of the 

government’s deposit at the sectorial table for the 76,000 professionals in nursing 

and cardirespiratory care that it represents. Following the preliminary analysis of the 

offers submitted in December, the FIQ welcomes the government’s deposit while      

remaining cautious. The government has tabled major directions and negotiating   

priorities that may suggest laudable intentions which partially join our demands, but in 

light of last week’s salary offers, the latter will have to quickly and concretely  demons-

trate that improving the working conditions of healthcare professionals is not just 

wishful thinking.  

 

On December 12, the APTS-FIQ alliance strongly denounced the government’s salary 

offers: 7% increase over 5 years. These offers are contemptuous because they do not 

recongnize the essential work of the 131,000 membres of the APTS-FIQ. Remember 

that the alliance requested 7,2% increase for each of the 3 years of the next collective 

agreement. It is essential that members can benefit from a significant salary catch-up 

to increase their purchasing power. 

 

 

Significant problems, Solutions now! 

 

For the FIQ, if the government claims to want to solve the problems in the healthcare 

sector, it must restore optimal working conditions for healthcare professionals. « There 

is no more time to lose, both for the benefit of the healthcare profesionals and for that 

of their patients. We have « toured the garden » many times with the Minister of health 

and social services and there is an urgent need to act in order to be able to offer safe 

quality care to the population in Quebec. Measures are needed in order to allow 

nurses, licensed pratical nurses, respiratory therapists and clinical perfusionists to 

see, among other things, their workload reduced and mandatory overtime eliminated. 

It is a question of their physical and psychological health », underlines the FIQ        

president’s Nancy Bédard.  



 

There will be an information session regarding RREGOP on March 

12, 2020 at 16h30 at LaSalle Hospital conference room 2-3      

beside the cafeteria. Please follow our Facebook page “Syndicat 

FIQ-SPSSODIM” and see your union bulletin boards for more             

information. Please note that you must register with your local 

team before February 28th, 2020. A meal will be provided during 

this meeting. 

Did you know that… 

• The employer must post the vacation list for the normal annual vacation period no later than March 1st. 

Employees must register their vacation choices before March 15th. The vacation schedule for the    

normal annual vacation period is posted on or before April 1. If you are on sick leave, you must still   

register your vacation choices before the above-mentioned deadline. 

• You can register in the position registry if you want your application to be considered during your      

annual leave or any other another absence during the posting period. 

• The 7/7 schedule is available during the summer. It is a schedule of 7 consecutive days of work        

followed by 7 consecutive days off, for a period of 8, 10 or 12 weeks by using statutory holidays and 

vacation days. If you are interested, please contact your manager and your local union. 

• It is possible for a part-time employee to obtain consecutive replacements during the summer period 

(vacation booking). You have to give your availability accordingly. These replacements will be           

addressed within 30 days of the posting of the annual vacation schedule. 

 

 



On November 15
th
 and 16

th
, 2019, the FIQ organized a 24h period where they insisted that       

mandatory overtime not be used and all absent personnel be replaced to ensure safe quality care is 

provided to the population throughout the province of Quebec. In our CIUSSS, no mandatory    

overtime was imposed on healthcare professionals during this 24h period. This proves that       

when the employer wants to, he can avoid using this measure to ensure that 

safe working conditions are maintained. 

During these 24h, on all shifts, your union representatives were present in several centers of activity 

to ensure the proper functioning of the work organization. 

Here we are in action during the 24h! 

 

 

 

 

 



Memories from our Holiday Activities 

 

The union was present in all of our facilities between December 9th and 

December 20th, 2019, to share a meal with you during the holiday      

season to thank you for your dedication and hard work. These events 

give us the opportunity to listen and interact with our members.  



 

                                                     Tell me who you are??? 

 

    Interview with Francine Sigouin, Vice-president of labour relations, FIQ-SPSSODIM 

    Interviewed by Pascal Drolet, Vice-president mobilization/communication, FIQ- SPSSODIM 

     

 

It is a pleasure to do this interview with our vice-president of labour relations in order to get to know her better and to 
learn of how her career has evolved over the years. 

 

Francine, what is your initial training? I graduated as a licensed practical nurse from the Centre de  formation Lachute. 

 

How many years have you been practicing? 36 years. 

 

In which departments have you worked throughout your career? I worked at the LaSalle long term care center from 
1984 to 2015. From 2015 to 2016, I worked at the LaSalle hospital in the mother and baby unit, before returning to the 
LaSalle long term care facility. In addition, I have been involved with La Parenthèse Youth Center in St-Jérôme and I 
have been the vice-president on their board of directors since 1997. 

 

How many years have you been involved in the union? I have been involved since 1987.  I started by replacing the 
local president during her maternity leave. When she returned from maternity leave, I then assumed the role of local 
representative until 1991. In 1991, I became the president of the local union for the LaSalle long term care center, until 
2005, the year of the application of bill 25 and 30. When the CSSS Dorval-Lachine-LaSalle was created, I was appointed 
vice-president licensed practical nurse at the local level. In addition, from 2006 to 2011, I was on the executive       
committee of the regional   union PSSU as the secretary and responsible for the LPNs. In 2016, after bill 10 was         
imposed, we became a CIUSSS and the FIQ-SPSSODIM was created. It was then that I became the vice-president of  
labour relations for the healthcare professionals of our CIUSSS. 

 

How did bill 10 affect you professionally? This law brought a lot of challenges for the union, as well as the employer. It 
caused significant difficulties in communicating with the employer, therefore creating longer delays in receiving       
answers. Due to these issues, in order to ensure that our rights are respected, I meet with the employer on a regular 
basis. 

 

Finally, what is your role on the FIQ-SPSSODIM executive committee? I train, support, coordinate the work of the lo-
cal representatives responsible for the labour relations sector. I participate in meetings related to labour relations 
(grievances, legal cases, meetings with the directors and human resources, collaborate with lawyers, FIQ consultants 
etc…). I am responsible to ensure the collective agreement is respected. I also replace the president during her         
absences. 

 

A big thank you to Francine for her time, it was a pleasure to learn more about you! 

 

Pascal Drolet, Vice-president mobilization/communication FIQ-SPSSODIM 

 



For more information, please contact Mr. 

Sylvain Allard by e-mail :                      

sallard19061@votrerl.com 

Journal sponsored by Fonds de solidarité FTQ 

On December 6, 1989, an armed man murdered 14 women and injured 13 people at the École 
Polytechnique de Montréal. 

This feminicide, which shook the whole country and which had a strong impact outside our bor-
ders, still remains incomprehensible today. 

Thirty years later, the will of the FIQ is to honor the memory of the victims. 

The FIQ also wishes to salute the courage, solidarity and dedication that the members of our 
community have shown. Their accomplishments, through which the dreams of these fourteen 

young women have been realized, remain our most fervent tribute to the memory of the victims. 

 

 
  

  

  

  

Do you have any questions about your working conditions or your 

rights and obligations as a healthcare professional? Your local union 

team can help you. Do not hesitate to consult! 

 

IUSM Douglas/CJ Batshaw     514 761-6131 ext. 2500 

DLL et CROM                       514 362-8000 ext. 31713 

ODI                                                514 630-2225 ext. 6480 

St-Mary's                                     514 345-3511 ext. 6518 

Grace DART                                514 255-2834 ext. 3370 

HSA                                               514 457-3440 ext. 2575  

Here are the names of the          

stethoscope  winners from our       

holiday activities 

Grace Dart: Marie-Hermite Bien Aimé 

Than 

Douglas/Batshaw: Michelle Fontaine 

DLL/CROM: Oxana Belokon 

ODI: Alena Sulikova 

HSA: Thérèse Barazin 

    HSM: Carole Dufour 

Your Journal committee 

Pascal Drolet, VP mob/com FIQ-SPSSODIM 

Hélène Bélanger, DLL local representative 

Johanne Riendeau, president FIQ-SPSSODIM 

Cynthia Jehoda, secretary FIQ-SPSSODIM (traduction) 


